DOCOHEHT RBSQHE 



ED 205 7tt9 



CB 029 741 



AOTHOR 
TITLE 

rSSTITOTIOH 
SPOHS AGBHCT 



-POB-DA-TE ^ 

CONTRACT 
HOTS 

AVAILABLE FROtt 



EORS PRICE 
DESCRIPTORS 



IDEKTiriERS 



ABSTRACT 



Cla yton , fCeraeta 

niddle/Jr* High Consuier and Hoiettaicing Education, 
Standards for vocational Home Ecoaoiics Education. 
Texas Oniv,^ Austin. Dept. of Hoae Econo(Bi:;s • 
Office of Vocational and Adult Education (ED) , 
Washington^ D.C. 
^^Jun 81 
300-79-0538 

20ap. ; For related docuients see CE 029 7(40- 7mB. 
Superintende nt of Docuae nts^ 0. S. Go ve rnmea t Printing 
Office, Washington, DC 20U02 (Stock No. 
065-000-001 1 1-6) . 

HE01/PC09 Plus Postage. 

Academic Standards: Access to Education; 
Administrator Qualifications: Advisory Coaaittees: 
Conservation Education : *ConsuBer Education; 
Curriculum: Disabilities: Disadvantaged youth: 
Educat ional Finance: Educational Philosophy; 
Educational Principles: Energy Conservation: *Hoae 
Economics: *Hooeaa)cing S)cills: *In teraediate Grades: 
♦Junior High Schools: Minority Groups; Nutrition; 
Occupational Hoae Economics: One Parent Family: 
Outreach Programs: Parent Education; Program Content; 
Sex Bias: Sex Fairness: ^Standards; Teacher 
Qualifications: vocational Education 
Future Hoaemakers of America 



The Standards for Vocational Hoae Economics Education 
were developed to maintain quality and to encourage excellence in 
vocational home economics education programs at all educational 
levels among the states and territories of the Onited States. The 
Standards are designed to be used by teachers, local supervi3ors, 
teacher educators, state staffs, administrators, and others 
i?.terested in and concerned with developing and/or improving 
vocational home economics education programs. In the Standards, 
special attention is given to the following areas: integration of 
Future Honema)cers of America into the home economics program: 
elimination of sex bias: accesibility of vocational home economics 
proorams to all persons: development of outreach programs; and 
consideration of energy, nutrition, and consumer economics, in • 
addition, special populations (the disabled, persons from arious 
cultures, the economically disadvantaged, and single and school-age 
parents) are emphasized. Standards were developed Cor seven major 
areas: philosophy, advisory council, funding, 

administrative/supervisory staff, instructional staff, instructional 
program, and curriculum. Nine sets of standards (see note) cover* 
these topics in either consumer and homemaking education or 
occupational home economics on various educational levels. Each set 
of Standards contains an explanatory handbook and the Standards for 
that level. This document covers aidd le/ junior high consumer and 
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Discrimination Prohibited - Title VI of the Civil Rights 
Act of 1964 states: //No person in the United States, 
shall, on the ground of race, color, or national origin, 
be excluded from participation in, be denied the benefits 
of, or be subjected to discrimination under any program 
or activity receiving federal financial assistance.// 
Therefore, the Vocational Education program, like all 
other Programs or activities receiving financial assistance 
from the Department of Education, must be operated in 
compliance with this law. 



The project presented herein was performed pursuant to a 
contract from the U. S. Department of Education, Office 
of Vocational and Adult Education. However, the opinions 
expressed herein do not necessarily reflect the position 
or Policy of the U. S. Department of Education, and no 
official endorsement by the U. S. Department of Education 
shou I d be inf erred. 
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PURPOSE OF THE STANDARDS 



Why the Standards were developed. 

The Standards for Vocational Home Economics Education 
Project was designed to develop standards and a handbook 
which together would serve to maintain quality and to 
encourage excellence in vocational home economics education 
programs at all educational levels among the states and 
territories. The project was funded by the United States 
Department of Education, Office of Vocational and Adult 
Education. A contract to conduct the project was awarded 
to the Division of Home Economics Education at The University 
of Texas at Austin in September of 1979. The developmental 
process is detailed in Appendix B. 



Who will use the Standards. 

The Standards have been designed to be used by teachers, 
local supervisors, teacher educators, state staffs, 
administrators, and others interested in and concerned with 
developing and/or improving vocational home economics 
education programs. Although the Standards are intended 
primarily for use by educators involved in vocational home 
economics education, they may also be useful in home economics 
education programs which are seeking to become qualified to 
receive vocational funds. 



How the Standards will be used. 

The organization of vocational home economics education programs 
varies among the states and territories. The purpose of these 
programs, however, is basically the same: to prepare males and 
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females for the occupation of homemaking (unpaid employment) 
and/or for paid employment in home economics occupations. 
The Standards have been written for use in evaluating 
existing programs and in developing new and/or innovative 
ones. They can also serve as a model to states and 
territories interested in designing their own standards 
or revising those currently in use. Although utilization 
of the Standards is voluntary, it is anticipated that 
implementation of these Standards for Vocational Home 
Economics Education will result in articulated programs of 
high quality at all educational levels among all the states 
and territories. 



How the Standards are being implemented* 

At workshops sponsored by the project in the fall of 1980, 
state and territory representatives developed plans for 
implementing the Standards. Many of these representatives 
have subsequently served on steering committees to direct 
implementation activities, including awareness activities. 
Presentations about the Standards have been made to teachers 
at state inservice conferences, to state advisory councils, 
and to local and state administrators. Some states and 
territories have prepared news releases and/or articles for 
professional association newsletters. Others are seeking, 
or have received, funding to adapt, print, and disseminate 
the Standards for use in their vocational home economics 
education programs. 
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AREAS OF SPECIAL CONCERN 
WITHIN THE STANDARDS 



Areas of special concern were specifically identified in the 
Request l-or Proposals for the project and in recent federal 
legislation as needing greater attention in vocational home 
economics education programs. In the Standards, special 
attention is given to the following areas: 

- integration of Future Homemakers of America 
into the vocational home economics education 
program 

- elimination of sex bias and sex stereotyping 

- accessibility of vocational home economics 
education programs to all persons 

- development of outreach programs for out-of- 
school youths and adults 

- consideration of current and future societal 
concerns, such as energy education/management, 
nutrition education, and consumer education 

Throughout the Standards, these areas of special concern are 
emphasized. Consideration of these areas in planning, 
implementing, and evaluating programs and curriculum is 
encouraged . 
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In addition, several populations were identified by the 
advisory committee as needing visibility in the Standards. 
These were as follows: 

- persons with various abilities 

- persons from various cultures 

- persons with handicapping conditions 

- persons from economically depressed areas or 
areas with high rates of unemployment 

- persons identified as disadvantaged 
single parents 

- school-age parents 

These populations are emphasized where appropriate in the 
Standards . 
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COMPONENTS OF A 
VOCATIONAL HOME ECONOMICS 
EDUCATION PROGRAM 



As work on the Standards progressed, it became evident that 
inconsistencies existed in the field in the way several key 
terms were being used. The project staff and the advisory 
committee realized the need for defining the terms which 
are specifically used in describing components of a vocationa 
home economics education program. These terms are defined 
below as they are used in the Standards, 

vocational home economics education - the total program 
of offerings at the local and state levels which is 
composed of one or both types of instructional programs: 
consumer and homemaking education (unpaid employment in 
the occupation of homemaking) and occupational home 
economics education (paid employment in home economics 
occupations) . 

consumer and homcmakinfi education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at 
the elementary through adulc educational levels for the 
occupation of homemaking. (unpaid employment). 

occupational home economics education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at the 
middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 

(Figure 1 illustrates the way in which these three major 
terms are interrelated.) 

FHA/HERO - the acronym for Future Homemakers of America/ 
Home Economics Related Occupations. In the Standards, 
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FHA/hERO is used when referring to affiliated chapters of 
the national vocational student organization, Future 
Homemakers of America. This organization is specifically 
designed for students enrolled in either instructional 
program (consumer and homemaking education or occupational 
home economics education) within the vocational home 
economics education program. Currently, the national 
organization primarily serves students in the vocational 
home economics education program at the middle/junior 
high school and high school levels, but it is not limited 
to these students. For elementary and pos tsecondary 
levels, a local vocational home economics education student 
organization may be formed which is not affiliated with 
any national organization. 

(Figure 2 illustrates the way in which student organizations 
are integral parts of the instructional programs at each 
educational level.) 



Figure 2. Educational Levels with Instructional Programs and Student Organizati 



ons 
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TO USE THE STANDARDS 



In order to utilize the Standards properly, it is necessary 
to become familiar with the format, coding system, and terms 
used. The format and coding system are explained below and 
will assist the user in understanding the design of these 
materials, as well as facilitating use of the Standards in 
program development, implementation, and evaluation. Appendix C 
of this Handbook contains definitions of terms as they are used 
in the Standards. 



Standards were developed for seven major topics, 
are defined below. 



These topics 



Philosophy - The philosophy is defined as a written state- 
ment of fundamental beliefs which reflects a value system, 
serves as a framework for policies and procedures, and is 
the basis for making program decisions and for establishing 
program goals and objectives. 

Advisory Council - An advisory council is defined as an 
organized group of persons, usually outside the educational 
setting, chosen to provide assistance to the vocational 
home economics education staff. 

Funding - Funding is defined as monies provided by local, 
state, and/or federal sources for conducting the vocational 
home economics education program. 

Administrative/Supervisory Staff - The administrative/ 
supervisory staff is defined as the vocational home 
economics education personnel at the local or state level 
whose primary responsibilities are administering and 
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supervising programs, services, and activities of the 
vocational home economics education program and 
providing leadership to the vocational home economics 
education instructional staff. 

Instructional Staff ~ The instructional staff is defined 
as the personnel directly responsible for teaching in 
the vocational home economics education program. 

Instructional Profifram - The instructional program is 
defined as consumer and homemaking education offerings 
or occupational home economics education offerings at 
each educational level. 

Curriculum - The curriculum is defined as that portion 
of the instructional program which identifies the content 
of the offerings and the plan for instruction. 
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Format 

The forrnat which evolved during the development of the 
Standards is systematic, yet it allows for flexibility in 
implementing the Standards for the various educational 
levels and both instructional programs. For each topic 
Lll^u/ Standards were developed for use in the 

following instructional programs and educational levels 
within a total vocational home economics education program 



Instructional Program; 
Educational Level: 



Instructional Program: 
Educational Level: 



Consumer and Homemakinfi Education 
El ementary 

Middle/Junior Hifih School 
Hifih School 
Postsecondary 
Adult 

Occupational Home Economics Education 

Midd le/Junior Hifih School 
Hifih School 
Pos tsecondary 
Adult 



education'al'l ' 'J ^^"^^^^^ available for each of the 
H^^'J K '""^ corresponding instructional programs 

listed above. As a resulr a = ^ »c / , 6'-a"<o 

were develonpH .1 I t ''^ "^"^ ^^'^^ °^ Standards 

were aeveioped through the oroierr Fa^K 

of this Handbook. P>^ojecc. Each sec contains a copy 
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Within Che Standards, a hierarchy consisting of four 
levels is used. (See Figure 3.) This hierarchy is 
explained as follows: 



Standard - a broad, descriptive statement established 
by authority (key professionals) and used as a model of 
qualitative and quantitative characteristics of quality 
for the voluntary assessment of existing programs and 
for the development of new programs. 

Principle - a descriptive statement of a subtopic 
within a given Standard. 

Criterion - a descriptive statement of a subtopic 
within a given Principle. 

Quality Indicator - a specific description of the 
components within the Criterion, used to assess 
the extent to which the Standards are met. 

Although the words "standard/* "principle,*' and "criterion" 
are defined in the dictionary being synonymous terms, 
they have been used arbitrarily in the Standards to indicate 
the hierarchy within each topic. 
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A.2.2.1 
A.2.2.2 
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Coding 



To facilitate organization and use of the Standards, a 
systematic coding system has been devised. Figure 3 
illustrates how this coding system appears in the Standards 
format. The coding system is explained as follows: 



-The first digit of the code (a letter) 
identifies the Standard, according to 
the following order: 

A . Philosophy 

B. Advisory Council 

C. Funding 

D. Administrative/Supervisory Staff 

E. Instructional Staff 

F. Instructional Program 

G. Curriculum 

-The second digit of the code (a number) 
identifies each specific Principle. 

-The third digit of the code (a number) 
identifies each specific Criterion. 

•The fourth digit of the code (a number) 
identifies a Buality Indicator. 



H-14 



ERIC 



USING THE STANDARDS 
FOR PROGRAM ASSESSMENT 



The aual ity Indicator Grid 

The Quality Indicator section which appears on each page of 
the Standards is to be used for evaluating or assessing 
vocational home economics education programs. (See Figure U ) 
The possible responses are listed and defined as follows: 



Below Standard 



satisfies none or only a pan of the 
Quality Indicator 



Meets Standard - satisfies the Quality Indicator 
Exceeds Standard - surpasses the Quality Indicator 



Comments - 



space provided to clarify responses to 
the Quality Indicators as needed. Comments 
should be specific in explaining why 
responses are made, especially chose marked 
"Below Standard" and "Exceeds Standard." 
Such comments might be examples of docu- 
mentation or plans for improvement in order 
to meet the Standard. 



Improvement Analysis Form 

It is anticipated that the major uses of the Standards for 
Vocational Home Economics Education will be in the areas of 
program development and evaluation. When the need for new 
instructional programs has been identified, the Standards can 
be utilized for planning in areas such as curriculum, facilities 
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Figure 4. Example of the ftuality Indicator Grid 



nMAMR A Phi loeophy - The philosophy le developed and utilized io the vocRtional home 
economics educat Ion program. 

mmcmjT A.l Develo^ent - The philosopher Is developed for the vOCRtlonal home economics 
educftcion program. 



Ciin— OWL A. 1.1 Content - The philosophy states the rationale for the vocational home 
economics educ at Ion p rogram . 



VUSSom: A. 1.1.1 The philoPophT auppofta Cht goal* of' the 

vocational Sqik economic* education program. 


ll 


ji 


1 


COMMOfTV 










A. 1.1.2 The philoaophy ia conaiattnt vith other 
educational philoaophlea th«t affect the 
vocational hc«t econonic* education prograa. 










A. 1.1.3 The philoaophj reflccta the current focua of 
the field aa eatabliahed in atate«enta iaau«d 
hy vocational ho«e econowlca education 
profeaaional organlxationa. 










A. 1.1. 4 The philoaophj reflecta the current 
legialatlve intent. 










A. 1.1.5 The philoaophj reflecta aoclal, economic* 
and c^iltural netda of the lu— unity In 
context vlth the focua of TOCatlonal htm^ 
economic* education. 











f}mjD90fHt ^ Educ«t(on«l Ltwele - Vocattonal Hom« gcooomt ci Education 
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equipment, and instruct ional staff. In addition, the 
Standards can be used as a model or guide for developing 
evaluation criteria and/or assessment instruments. 

Appendix D contains a suggested form, the Improvement Analysis 
Form, which may be used for, or adapted for use in, analyzing 
deficiencies in order to make program improvements. The first 
step in the analysis process is evaluating the program using 
the Quality Indicators for each topic. Responses are made to 
each Quality Indicator using the grid provided. 

Each Quality Indicator which is marked "Below Standard" is 
written on the Improvement Analysis Form, along with a plan 
for removing the deficiency. The resources required and a 
cost estimate are noted, and an anticipated completion date 
should also be shown. A space is provided for indicating the 
projected outcome or result and for listing the personnel 
having primary responsibility for accomplishing the task(s) . 

Quality Indicators may be prioritized either before or after 
the analysis is made. Immediate attention is sometimes 
indicated in certain areas without extensive analysis, in 
other instances, however, a detailed analysis may be necessary 
before deficiencies can be prioritized. Individual program 
goals and objectives should be utilized when prioritizing 
the deficiencies to be removed. 
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CONCLUSIONS AND RECOMMENDATIONS 



The Standards for Vocational Home Economics Education and 
the accompanying Handbook are the results of the efforts 
of many people: members of the project's advisory committee, 
participants in workshops sponsored by the project, 
representatives of the U. S. Department of Education, and 
the project staff. While the Standards and Handbook 
represent the best efforts of those involved in their 
development, it is recognized that in time they will need 
to be revised and updated. The project staff, therefore, 
recomroends that the Standards be reviewed and updated three 
years after their publication and every five years there- 
after. It is imperative to maintain valid Standards if they 
are to be utilized as intended. 

It is also recommended that the United States Department of 
Education provide funding for a follow-up study of the 
implementation of the Standards and their impact on vocational 
home economics education programs in the states and territories. 
Such a follow-up project should be initiated and directed by 
the Program Specialist for Vocational Home Economics Education, 
U. S. Department of Education, Office of Vocational and Adult 
Education . 

Other recommendations resulting from the Standards project 
include the following: 

- expansion of vocational home economics education programs 
at the elementary, postsecondary , and adult educational 



- expansion of outreach programs at all educational levels 
of the consumer and homemaking education instructional 
program 

- expansion of occupational home economics education 
instructional programs. 



levels 
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Lindy McDaniel 
Barbara Nakagawa 
Jane Yamashiroya 

IDAHO 

Colleen Barnes 
Marion Blackburn 
Helen Condie 
Emma Gedo 
Shirley Kiehn 
Joan Lingenfelter 
Claudene Little 
Laura Miller 

ILLINOIS 
Cha'rlotte Carr 
Mildred Griggs 
Bessie Hackett 



Margaret Herrmann 
Marilyn Jenkins 
Lillian Kwas 
Beverly Madsen 
Vesta Morgan 
Barbara Owens 
Jean Sachs 
Coby Simerly 
Kathryn Smith 
Hazel Spitze 
Marian Swisher 
Ruth Wheeler 

INDIANA 
Dana Burton 
Joseph Cioch 
Lucy Frick 
Kelly Gilbert 
Jane Gwinn 
Joyce Konzelman 
Joan McTurnan 
Betty Phillips 
JoAnne Rowe 
Joanna Smith 

IOWA 

Rosalie Amos 
Betty Armstrong 
Gladyce Grabe 
Janice Morgan 
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Sara Wolf son 
Betty Yungschlager 

KANSAS 

Janet Bowers 
Carolyn Comfort 
Evelyn Hausmann 
Cathy Heusel 
Linda Johnson 
Rosa Jones 
Dianna Rice 
Joyce Terrass 
Jan Wissman 

KENTUCKY 

Mary Ella Conner 
Betty Powers 
Helen Shryock 
Sue Smith 
Rosemary Sutton 
Marcella Webb 
Ann Willett 

LOUISIANA 

Robbie Alford 
Betty Andrews 
Louise Bellamy 
Rosalie Bivin 
Barbara Carpenter 
Anne Clayborne 



Barbara Coatney 
Virginia Crossno 
Daisy Daniels 
Betty Harrison 
Sally Hunt 
Carol McDougald 
Brenda Weber 



MAINE 

Janis Cross 
Barbara Csavinszky 
Betty Doiron 
Carolyn Drugge 
Elizabeth Marks 
Antoinette Osgood 



MARYLAND 

Barbara Cober 
Faith Dean 
Wilber Dohrman 
Bernice Kiser 
Peggy Mahlstedt 
Nancy Middleton 
Theodore Rybka 
Mary Swanson 
Doris Warfield 
Florence Whitworth 
Herma Williams 



MASSACHUSETTS 

Barbara Bradstreet 
Joan Broadcorens 
Anne Casey 

Dorothy Holly-Blanchard 
Georgette Mancuso 
Ann Schreiber 
Shirley Sheingold 
Helen Vaznaian 

MICHIGAN 

Barbara Atkins 

Donna Elwell 

Clifford Jump 

Barbara Gay lor 

Bette LaChapelle 
Joyce McCoy 
Marilyn Parkhurst 
Mary Savio 
Janice Vogel 
Ethel Washington 
Marge Yarger 

MINNESOTA 
Mary Bath 
Jo Anne Collins 
Joyce DeBoe 
Audrey Grote 
Sharon Grossbach 
Sue Holmes 
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Lorraine Kviscberg 


Marv Elizabeth McAulav 




Keith McFarland 


Martha OiHrk 

ilOL. kilo v^viX^itf^ 


Cixxzaoetn oncii 


Marty Rossmann 


Priscllla ShplHnn 


Von UoVtVio<r 


Florence Stater 


Sara St:een«?land 




Kathleen Stuart 




Kir^ ICDCCV 

Ntw JcnbtT 


Janice Templin 


NFBRASKA 


na ry cai awxn 


Ruth Thomas 


Mi lind a Carnahan 


TriAn Rpi^nQf"0"fn 


Joan Wilkosz 


Lpna Planrv 






Corenp HprhQtpr 




MISSISSIPPI 


Ann Trvlnp 


ivosemary tiarzmann 


Ida Ballard 


Connlp Lpv 


^aLUi^yn noggaLc 


Helen Beeman 


Nancv Murdork 


najr nuoiig 


Carolyn Evans 


Ca rla Robinson 




Irma Gambrell 


lAnP Vrilk 
oaiic V u 


Deveriy oavicge 


Seretha Powe 




uu L uL.ny opence r 


Eloise Scott 


NEVADA 




Juanita Smith 


R&berra Rprt^p 


nicfff ncAiUU 


Mildred Witt 


nnnnA RiooQ 


Laine Fisher 




Carol Chapin 


Patricia Jordon 


MISSOURI 


Amy Heintz 


Ton! Martorelli 


Shirley Baugher 


Arleen Otto 


Beatrice Melendrez 


Mary Blackiston 


Velva Petrell 


Bettie Lou Snapp 


Janet Crites 


Gladys Suarez 


Julia Summers 


Ronna King 




Kathryn Turpen 


Betty Martin 


NEW HAMPSHIRE 




Pearl Ralph 


Stephanie Blecharczyk 


NEW YORK 


Judy Whitener 


Ruby Brannen 


Frances Bliven 




Susan Girardin 


Betty Brown 


MONTANA 


Sharron Glasscock 


Enid Carter 


Lillian Klawitter 


Alan Hodsdon 


Edythe Conway 
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Ann Gibson 
Janice Hamilton 
Suzanne Hllflnger 
Nancy Marks 
Marion Minot 
Sarah Stephens 

NORTH CAROLINA 

Bernlce Caldwell 
Rebecca Cline 
Judy Dowell 
Lllla Holsey 
Mildred Johnson 
Charlotte McCall 
Rosa Purcell 
Willian Teague 
Marjory Cooper Unrath 
Annette Watson 

NORTH DAKOTA 

Karen Botine 
Glinda Crawford 
Patricia Murphy 
Cleo Roster 
Beverly Witt 

OHIO 

Gail Henderson 
Joanna Kister 
Janet Laster 



Frances Lavelle 
Larry Petry 
Pat Smith 
Jeannine Stenson 
Joanne Tappenden 
Meta VanNostran 

OKLAHOMA 

Helen Brown 
Irene Clements 
Mary Jo Drummond 
Cheryl Fedje 
Grace Githens 
Kathleen Meadows 
Frances Smith 
Joyce Thompson 
Willene Walsh 
Cynthia Ward 
Wanda Wilson 

OREGON 

Marilyn Davis 
Donna Freeman 
Pauline Goodwin 
Annette Jacobson 
Sylvia Lee 
Bonnie Meyer 
Kathy Sansone 
Karen Tipton 
Sharon Wallace 



PENNSYLVANIA 

Ruth Browning 
Luella Carn 
Lilla Halchin 
Laura Halliday 
Audrey Harsanyi 
Alma Kazmer 
Carolyn Kratz 
Ruth Anne Mears 
Hester Munden 
Ann Marie Potzner 
Betty Ray 
Twyla Shear 



PUERTO RICO 

Santo£i Socorro Cora 
Diami de Broyles 
Hyrtha Sanabria de Vega 
Lilliam Trujillo 



RHODE ISUND 

Marie Bugielski 
Sarah Connors 
Patricia Kelly 
Doris May 
Margaret Sharkey 
Patricia Westbrook 
Virginia Wilson 
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SOUTH CAROLINA 

Leola Adams 

Lillle Beasley Glover 
Helen Loftls 
Sarah Ramsey 
Martha Seawright 

SOUTW DAKOTA 
Edna Page Anderson 
Brenda Bak 
Maria Bjerke 
Debra DeBates 
Charlotte Schurr 

TENNESSEE 

Rose Barnhill 

Joan Clark 
Margaret Crockett 
Sara Dodson 
Frances Candy 
Ola Hudson 
Zona Sears Jones 
Sue Mays 

TEXAS 

Rachel Anderson 
Gena Basnett 
Camille Bell 
Billie Chapman 
Loretta Clemons 



Jane Convery 
Shirlene Cook 
Janle Cotton 
Jane Davidson 
Dlanne Porter Davis 
Ann Derrick 
Gloria Durr 
Ruth Felty 
Ruby Fournet 
Billie Franke 
Kary Freeman 
Terry Garland 
Judy Hetherly 
June Impson 
Diane Jackson 
Judy Knight 
Judith Lusk 
Edna Lieb McBreen 
Elizabeth Meroney 
Wanda Montgomery 
Gwendolyn Nellons 
Joyce Nies 
JoEtta Penn 
Jane Rawson 
Sarah Fain Sienty 
Karen Sikes 
Dolly Thiem 
Barbara Ann Ware 
Barbara Wofford 
Veneta Young 



mm 

Colleen Caputo 
Maurine Humphris 
Joan McFadden 
Sidnee Spencer 
Karen Stone 
Joyce Winterton 

VERMONT 
Ruth Allard 

Elizabeth Carr 
Lou Ann Halo 
Judy Oppert 
Marlene Thibault 



VIRGINIA 

Margaret Dewald-Link 
Carolyn Driver 
Barbara Jones 
Frances Mason 
Shirley Perry 
Lillian Ann Smith 
Lillian Wright 



VIRGIN ISLANDS 
Beverly Bledsoe 
Elsa Garcia 
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WASHINGTON 

Rhonda Bouy 
Sally Bramel 
Lucille Charnley 
Nancy Johnson 
Nancy Maxwell 
Carol Mooney 
Fern O'Nell 
Joanne Primavera 
Jackie Scenger 
Betty Lea Trout 

WEST VIRGINIA 
Martha Blankenshlp 
Jean Cronin 



Yvonne Ferguson 
Irene Nenni 
Sharon Redick 
Brenda Smith 
Kay Weese 

WISCONSIN 
Pat Brodacki 
Diane Colby 
Jeanette Daines 
Idelle Fauske 
Laurie Hittman 
Nanette Hoppe 
Beatrice Petrich 
Rennee Ramsay 



Helen Schevc 
Elaine Staaland 
Karen Zimerman 



WYOMirC 

Rosemary Black 
Dolores Gade 
Shirley Humphrey 
Ellen Mellott 
Lyn Velle 

AMe?ICAN VOCATIONAL 

ASSOCIATION 

Roni Posner 
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APPENDIX ft 

M»r IHZ STANDARDS «:RE DEVELOPED 



In October and November of l§?9, the firi^t steps in the 
project entitled, •^Verification and Implee?ientittian of 
Program Standards for Vocational Home Economici? Education/* 
vere conducted. Copies of existing progr^^m standards and* 
handbooks were requested frot?^ the states ^nd territories. 
Analysis of the materials resulted in identification of 
cotstfnonalities and differences a?nong the standards received 
frofffc the states and territories, ^ review of the Hterature 
was also conducted during this time to gather additional 
information. 

Instrumental in the development of the Standards were 
members of the project advisory committee. This conxaittee 
met three times during the course of the project. In 
addition^ advisory coininittee mcRibers assisted the project 
staff in conducting six regional workshops. 

During the spring of t980, the analysis of existing standards 
and materials was reviewed by the advisory committee. The 
project staff utilized suggestions from the advisory 
committee for developing the Standards and Handbook. As 
topics were drafted, they were sent to the advisory cocraittee 
for further critique and review. The committee met to 
discuss the Standards that had been completed, and consensus 
was reached on format and wording. The preliminary Standards 
and Handbook were completed during the summer of 1980. " 

In September and October of 1980, six regional workshops were 
held for the purpose of allowing potential users of the 
Standards and Handbook to review and critique the drafts of 
the materials. State supervisors of vocational home economics 
education selected persons to officially represent their 
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state or territory at the workshops. Additional individuals 
from the states and territories were also in attendance. 
Over 500 persons participated in the development of the 
Standards during the regional workshops* Individuals attending 
the meetings are listed by state or territory in Appendix C. 

A second purpose of the regional workshops was to allow 
participants to convene by state or territory to develop 
plans for implementing the Standards in their localities. 
Members of the advisory committee assisted the project staff 
at the regional workshops. The workshops were held in 
Chicago, Boston, Atlanta, San Francisco, Denver, and Dallas. 

At the annual meeting of the American Vocational Association 
in New Orleans during December of 1980, a special working 
session was held. The purpose of this session was to allow 
persons who had attended the regional workshops, as well as 
others who had been unable to attend, to examine and critique 
changes that had been made in the Standards as a result of 
suggestions made at the regional workshops. 

After the final advisory committee meeting in January of 1981, 
the Standards and Handbook were completed. When the project 
officer in the U. S* Department of Education approved the 
final draft of the Standards, they were sent to the U. S. 
Government Printing Office for reproduction. The Standards 
were available for distribution and purchase in the summer 
of 1981. 
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APPEhmiX C 

DEFINITIONS OF TERMS 
USED IN THE STANDARDS 



articulation 

a planned developmental progression of tasks and learnings 
that interrelate each vocational home economics education 
offering with other vocational home economics education 
offerings and that interrelate instructional programs at 
each educational level with instructional programs at all 
other educational levels. Sometimes may be defined as 
"scope and sequence." 

comprehensive offering 

a consumer and homemaking education offering which is 
comprised of study in all areas of home economics: (1) 
child development; (2) clothing and textiles; (3) consumer 
education; (4) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management (including resource management); and (8) housing, 
home furnishings, and equipment. 

consumer and homemaking education 

the instructional program within the total vocational home 
economics education program wh^ch prepares males and females 
at the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment) * 
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continuing education activities 

educational experiences designed to update the knowledge 
and skills of participants; may include credit or non- 
credit offerings or local, state, and/or national inservice 
activities. 



cooperative education 

(adapted from PL 94-482) a method of instruction utilized 
in vocational education for persons who, through written 
cooperative arrangements between the school and employers, 
receive instruction, including required academic courses 
and related vocational instruction by alternation of 
study in school with a job in any occupational field. These 
two experiences must be planned and supervised by the school 
and employers so that each contributes to the education 
and employability of the student. Work periods and school 
attendance may be on alternate half days, full days, weeks, 
or other periods of time in fulfilling the cooperative 
arrangement. 

Criterion 

(as used in these Standards) a descriptive statement of a 
subtopic within a given Principle. 

educational levels 

• elementary - commonly, grades kindergarten through six 
(actual grades may vary among school districts). 

• middle/ junior hi^h school - commonly, the grades between 
elementary and high school (actual grades may vary among 
school districts) . 

• hifih school - commonly, grades nine through twelve (actual 
grades may vary among school districts). 
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• POSts«condary - (adapted from PL 94-482) vocational 
education for persons who have completed or left high 
school and who are enrolled in organized programs of 
study for which credit is given toward an associate 
degree or a certificate/license/credential, but which 
programs are not designed as baccalaureate or higher 
degree programs. 

• adult education - (adapted from PL 94-482) vocational 
education for persons who have completed or left high 
school and who are not described in the definition of 
"postsecondary** or who have already entered the labor 
market or who are unemployed. 

educat lona I Preparation 

completion of approved college courses or participation 
in approved inservice activities. 

cxp loratory 

a process of allowing students to sample a series of 
activities/offerings which will enable them to make 
decisions regarding further concentration of study. 

extended learning experience^ 

a planned, out-of-class experience which reinforces class 
learnings and assists in the development of competencies 
fcr the occupation of homemaking. 
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FHA/HERO 

the acronym for Future Homemakers of America/Home 
Economics Related Occupations. The term FHA/HERO is 
used to identify affiliated chapters of both 
instructional programs (consumer and homemaking education 
and occupational home economics education). (See also 
"Future Homemakers of America.") 

Future Homemakers of America 

the national vocational student organization which is 
specifically designed to be an integral part of the 
curriculum of the vocational home economics education 
program (consumer and homemaking education and occupational 
home economics education). Currently, the organization 
primarily serves students in the vocational home economics 
education program at the middle/junior high school and 
high school levels, but service is not limited to these 
students. Future Homemakers of America is the official 
title used to identify the overall organization which is 
composed of FHA/HERO chapters. (See also "FHA/HERO.") 

inservice 

the educational experience that a person receives after 
gaining a baccalaureate degree or certificate/license/ 
credential; may include credit or noncredit offerings, 
workshops, seminars, training programs, or professional 
association activities. 

occupational home economics education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 

H-3A 





of ft rirx 

a planned course, class, service, or activity that is 
within an instructional program; component(s) of the 
instructional program. 

on-thiR-Job training 

the acquisition of technical knowledge and skills in an 
actual job setting which is supervised; may be paid or 
unpaid . 

outreach offerings 

(identified, encouraged, and established in PL 94-482, 
section 150) special actiMties within the consumer and 
homemaking education instructional program which are 
conducted by teachers or students, using home, school, 
or community facilities, which meet the particular needs 
of specific segments of the population who may not 
ordinarily be included in the regular instructional progr 

prc-cmploymcnt laboratory education 

a method of instruction designed to provide technical 
instruction and supervised simulated work experiences in 
a laboratory, and/or business/industry setting in order 
to prepare students for paid employment in home economics 
occupations . 

prcscrvicc 

the educational preparation that a person receives prior 
to gaining a baccalaureate degree or certificate/license/ 
credential • 
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PrinciPlf 

(as used in these Standards) a descriptive statement of 
a subtopic within a given Standard. 

fiiuality Indicator 

(as used in these Standards) a specific description of 
the components within the Criterion, used to assess the 
extent to which the Standards are met. 

specialized offering 

an offering whose content emphasizes one of the following 
areas of consumer and homemaking education: (1) child 
development; (2) clothing and textiles; (3) consumer 
education; (4) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management, including resource management; or (8) housing, 
home furnishings, and equipment. 

Standard 

(as used in these Standards) a broad, descriptive statement 
established by authority (key professionals) and used as a 
model of qualitative and quantitative characteristics of 
quality for the voluntary assessment of existing programs 
and for the development of new programs. 



vocationa I education 

(adapted from PL 94-482, section 195) organized 
educational programs which are directly related to the 
preparation of individuals for paid or unpaid employment 
or for additional preparation for a career requiring 
other than a baccalaureate or advanced degree. 

vocational home economics education 

the total program of offerings at the local and state 
levels which is composed of one or both types of 
instructional programs: consumer and homemaking education 
(unpaid employment in the occupation of homemaking) and 
occupational home economics education (paid employment in 
home economics occupations) . 

vocational home economics education staff 

the combination of the vocational home economics education 
instructional and administrative/supervisory staffs. 

vocational home economics education student organization 
any organization formed at the local level (not affiliated 
with any national organization) to serve students in a 
vocational home economics education program at the 
elementary or postsecondary educational level. 



43 
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APPENDIX D 
IMPROVEMENT ANALYSIS FORM 



Educational Leve I t 



Instructional Programt 



Quality 
Indicator 
(Deficiency) 


Activities/Tasks 
(Plan of Action) 


Resources 
Required 


Estimated 
Cost 


Estimated 
Comp letion 
Date 


Projected 
Outcocne or Result 


Priority 
and 

Person Responsible 

















ERIC 
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Standifd Ibpic A. PNILX)SOPH)r 

The philosophy is defined as a written statement 
of fundamental beliefs which reflects a value 
system, serves as a framework for policies and 
procedures, and is the basis for making program 
decisions and for establishing program goals 
and objectives. 



A Philosophy - The philosophy is developed and utilized in the vocational home 
economics educat ion program. 



A.l Development - The philosophy is developed for the vocational home economics 
eaucaxxon program. 



cmrmcm: A.l.l Content - The philosophy states the rationale for the vocational home 

economics education program. 



PMLOSOPHV 
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A*l.l.l The philosophy supports the goals of the 

vocacional hoiae economics education program* 




li 


1 












A. 1.1*2 The philosophy is consistent with other 
educational philosophies that affect the 
vocational hooe economics education progr^^ 










A*l.l*3 The philosophy reflects the current focus of 
the field as established in statements issued 
by Vocational home economics education 
professional organizations* 










A. 1*1*4 The philosophy reflects the current 
legislative intent. 










A. 1*1. 5 The philosophy reflects social » economic » 
and cultural needs of the connunity in 
context with the focus of vocational home 
economics education* 
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PHILOSOPHY 



HMOiMIO: a Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 



A.l Development - The philosophy is developed for the vocational home economics 
education program • 

CummON: A, 1.2 Contributors - The philosophy is developed by the vocational home 

economics education staff. 



SSSSfcSrOM: A.l* 2.1 The philosophy is developed by the vocational 

home economics education staff utilizing 
suggestions from the advisory council. 


ll 




l! 






COftlMeNTS 










A.l. 2.2 The philosophy is reviewed every three years 
by the vocational home economics education 
staff and the advisory council. 










A.l. 2.3 The philosophy is revised or updated by the 
vocational home economics education staff 
when a need is indicated by the results of 
the review. 
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PHILOSOPHY 

tiMMMO: A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 



HWNCifu: A. 2 Utilization - The philosophy is available and is applied within the vocational 
home economics education program . 



CumwON: A. 2.1 Availability - The philosophy is available. 



Sltt^Snxms: A. 2. 1.1 The philosophy is a statement in printed form 

which is available for distribution. 


ll 


ll 




COMMENTS 










A.z.i.z ine philosophy is specifically distributed to 
the vocational home economics education staff, 
counselors, appropriate administrators, and 
governing board members. 










A. 2.1.3 The philosophy is specifically distributed to 
members of the advisory council (s) responsible 
for advising the vocational home economics 
education program. 










A. 2. 1.4 The philosophy is available upon request to 
all interested persons. 
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PHILOSOPHY 



WWttARO: A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 



Pmcwu: A. 2 Utilizat ion - The philosophy is available and is applied within the vocational 
ftome economics education program. 



CHiTtwOM: A. 2. 2 Application - The philosophy is utilized to determine the vocational home 

economics education program direction. 



SfS^SrOM: A. 2. 2.1 The philosophy is utilized in developing goals 

for the vocational home economics education 
program. 


i; 




il 
IS 




COMMENTS 










A. 2. 2.2 The philosophy is utilized in planning the 
vocational home economics education program. 










A. 2. 2.3 The philosophy is utilized in implementing 
the vocational home economics education 
program. 










A. 2. 2.4 The philosophy- is utilized in evaluating the 
vocational home economics education program. 










A. 2. 2.5 The philosophy is utilized in revising the 
vocational home economics education program 
as indicated by the results of the evaluation. 










A. 2. 2.6 The philosophy is utilized in developing the 

vocational home economics education curriculum. 

Quitty twdlcatot oonttmi»d 
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A. 2. 2. 7 The philosophy is utilized in developing 

instructional and administrative/supervisory 
staff job descriptions. 



COMMCKTS 



PHILOSOPHY 
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Stanetofd Topic B. ADVISORY COUNCIL 



An advisory council is defined as an organized 
group of persons, usually outside the educational 
setting, chosen to provide assistance to the 
vocational home economics education staff. 



ADVISORY COUNCIL 
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ADVISORY COUNCIL 



or?grg^L un?t%""'^^°^ "^''-^-^P ""Oh 1. representative 



iTO#»: B. 1.1.1 



B.1.1.2 



AOVISORY COUNCIL 




An advisory council Is comprised of members 
selected or recommended by the vocational home 
economics education staff. 



An advisory council Is comprised of members 
who are approved and Invited to serve by the 
appropriate administrator. 




J] 



COMMIHTt 
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B.1.1,6 An advisory council Includes representatives of 
the vocational home economics education staff 
as ex-offlclo members. 


ll 


li 






COMMMTl 
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ADVISORY COUNCIL 

Cimi«0»i: B.1.2 Meetings - An advisory council operates with a planned program of work. 



B. 1.2.1 An advisory council meets at least twice each 
year. 



B.1.2. 4 



B.1.2. 2 An advisory council operates within the 
framework of written policies or bylaws. 

B. 1.2.3 An advisory council elects officers, including 
a chairperson and a secretary. 



An advisory council follows a planned agenda 
which is distributed to members prior to each 
meeting. 



ADVISORY COUNaL 
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COMMENTS 
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B. 1.2.7 An advisory council maintains an open file of 
minutes and other documents in the vocational 
home economics education department. 



COMMENTS 



ADVISORY COUNCIL 



All Educational Levels - Voc at k>nal Home Economics Education 
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ADVISORY COUNCIL 



program. ^ ^^nnei concerned with the vocational home economics education 



mmcmjt: b. 2 



CumwoN: B . 2 . 1 



vocational .o.e eco^.^cs^L^cl^Sn^^l^olZ^jL^C.^^^JJ^r-^u'^fo^ra^J^S^JUr 
program development and evaluation. ^"nomics eaucation staff regarding 



QUAUTY 

INOiSMOHS: B . 2 . 1 . 1 


An advisory council makes recommendations Co 
Che vocacional home economics educacion scaff 
concerning needs wichin che communicy. 


it 


1^ 


1| 


COMMENTS 










B.2. 1.2 


An advisory council makes recommendacions co 
Che vocacional home economics educacion sCaff 
concerning offerings. 










B.2.1.3 


An advisory council makes recommendacions co 
Che vocacional home economics educacion sCaff 
concerning new inscruccional programs and new 
offerings . 










B.2.1.4 


An advisory council makes recommendacions Co 
Che vocacional home economics educacion sCaff 
concerning budgecary maccers. 
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COMMCNTS 


B.2.1.5 An advisory council makes recommendations to 
the vocational home economics education staff 
(juniJcLnxn^ CLaJLuxrij^ ocacjLono ano t^mpjLuyiucnc 
opportunities for students enrolled In 
occupational home economics education offerings. 










B.2.1.6 An advisory council makes recommendations to 
L lie vu (.a u jLunajL numc ccunumxcs cQUcacxon ocaJLJL 
concerning design and use of facilities. 










B.2.1.7 An advisory council makes recommendations to 
the vocational home economics education staff 

^*on^*OT"n^no ^no colof*^^ on an/^ tna^n^onanfo rsT 
^ULl^CLLlJLLl^ LIlC OCJLCl«La.Llll ctllU 111 d JL 11 L C lldll ^ C UJL 

equipment . 










5,2.1.8 An advisory council makes recommendations 
concerning the vocational home economics 
education program for local and state plans 
of vocational education. 
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lomics education 
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B.2.2.1 An advisory council assists in interpreting 
the vocational home economics education 
program to persons within the conununity and 
the legislature. 


ll 


ll 




COMMCNTS 










B.2.2.2 An advisory council assists in interpreting 
the vocational home economics education 
program to other vocational groups and 
education personnel. 










B.2.2.3 An advisory council assists in publicizing 
the vocational home economics education 
program. 
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StandMd Topic C. FUNDING 



Funding is defined as monies provided by local, 
state, and/or federal sources for conducting 
the vocational home economics education program. 



FUNDING 



C Funding - Funding is provided for vocational home economics education staff and 
xnstruction which support the vocational home economics education philosophy. 



'WNC^tt: C.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 

C.1.1 Salaries - Funding is provided for vocational home economics education 
staff salaries . 



C. 1.1.1 



QuaMy 



FUNDIN6 



ERIC 



7i) 



Funding is provided for the number of 
vocational home economics education staff 
members necessary to conduct and administer/ 
supervise the vocational home economics 
education program. 



C. 1.1.2 Funding is provided for salaries of 

vocational home economics education staff 
members who are on extended employment beyond 
the regular school hours and/or beyond the 
academic year. 



C. 1.1.3 Funding is provided in the form of additional 
salary » compensatory time, or released time 
with pay for vocational home economics 
education staff participation in authorized 
continuing education activities. 



COMMCNTt 
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C. 1.1.4 Funding is provided for salaries of substitute 
instructional personnel for instructional staff 
members who participate in authorized continuing 
education activities. 



II 



II 
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FUNDING 



- Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



mmoHM: c.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 

cmotxm: c.l. 2 Travel - Funding is provided for reimbursement for vocational home economics 

education staff travel, including transportation and per diem expenses 
according to local and state guidelines. 



QUAUTY 
MMCATC 



iTOftS: 



QMMy 



FUNDINQ 



ERIC 
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C.l. 2.1 Funding is provided for travel for 

instructional staff to meet objectives of 
specific offerings, such as supervising 
dLuucLiLd ana sejieccmg niateriaJLs. 


ll 


Is 




COMMENTS 










C.l. 2. 2 Funding is provided for travel for vocational 
home economics education staff to supervise 
activities of FHA/HERO chapters and/or 
vocational home economics education student 
organization chapters at the local, district/ 
area, state, and national levels. 










C.l. 2.3 Funding is provided for travel for vocational 
home economics education staff to participate 
in inservice activities (local, regional, 
state, and national), workshops, seminars, 
and /or training programs in order to further 
professional development in vocational home 
economics education. 
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C. 1.2.4 Funding is provided for travel for vocational 
home economics education administrative/ 
supervisory staff to assist and supervise 
instructional staff. 



COMMCNTS 
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FUNDING 

sunoaho: C Funding - Funding is provided for vocational home economics education staff and 
instruction which • support the vocational home economics education philosophy. 

f^»*onM: C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



CiVTcmoN: C.2.1 Resources - Funding is provided for resources which contribute to instruct 



ion , 



FUNDMQ 



ERIC 



SSSfcSxMtS: C.2. 1.1 Funding is provided for building and 

maintaining/renovating classrooms to 
accommodate the number of students assigned 
to each offering. 


ll 


ll 


1 


coMMCirrs 










C. 2.1.2 Funding is provided for building and 

maintaining/renovating laboratories to 
accommodate the number of students assigned, 
to each offering. 










C. 2.1.3 Funding is provided for building and 

maintaining/renovating all facilities to 
insure safety. 










C. 2.1.4 Funding is provided for building and 

maintaining/renovating office and work 
space for administrative/supervisory staff. 
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C.2.1.5 Funding is provided for building and 

maintaining/renovating work space within 
the vocational home economics education 
department for each member of the instructional 
staff during his/her preparation time. 


li 


ll 
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COMMENTS 










C.2.1.6 Funding is provided for building and 

maintaining/renovating storage space for 
instructional materials and equipment within 
the vocational home economics education 
department or classroom where they are 
utilized. 










C.2.1.7 Funding is provided for building and 

maintaining/renovating additional space 
within or near the vocational home economics 
education department that enhances the 
teaching/learning situation, such as living 
and/or dining space, laundry space > outdoor 
living space, and child care/parenthood 
educ2tion laboratories. 










C. 2.1.8 Funding is provided for building and/or 

modifying facilities which will be accessible 
to all persons. 










C. 2.1.9 Funding is orovided for nLafpri a1 <; clmn^^oe 
printing, telephone, and postage which 
contribute to the teaching /learning situtation. 
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C.2. 1.10 Funding is provided for the purchase and 

maintenance of equipment which contributes 
to the teaching/learning situation. 

C. 2.1.11 Funding is provided for conducting evaluation 
of the vocational home economics education 
program. 



C. 2.1.12 Funding is provided for employment of teacher 
aides/paraprofessionals to assist in offerings 
having disproportionate numbers of students 
with special needs. 

C. 2.1.13 Funding is provided for conducting needs 
assessments for the development of new 
offerings and/or instructional programs, 



COMMiNTS 



RJHMNG 



ERLC 



91 



All Eckicatlonal Uv^ - Vocationai Noma Economlet Education 



S-27 



FUNOINQ 



t^MMM: C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



PMMCMJ: C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



C.2. 2 



Transportation - Funding is provided for transportation of students to 
activities which contribute to ii 



Inst ruction. 



SSISfcSSont: C.2. 2.1 Funding is provided for transportation of 

students on field trips which contribute 
to the teaching/learning situation. 


i! 
















C.2. 2. 2 Funding Is provided for transportation of 
students from the school to activities of 
FHA/HERO chapters and/or vocational home 
economics education student organization 
chapters when accompanied by a chapter 
adviser or other authorized vocational home 
economics education staff person. 
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Standard Topic D. ADMINISTRATJVE/SUPERVISORY STAFF 



The administrative/supervisory staff is defined 
as the vocational home economics education 
personnel at the local or state level whose 
primary responsibilities are administering and 
supervising programs, services, and activities 
of the vocational home economics education 
program and providing leadership to the 
vocational home economics education instructional 
staff. 



ADMINISTRATIVE /SUPERVISORY STAFF 



ERLC 



or 

0 



ADMINISTRATIVE/SUPERVISORY STAFF 



STAMOARo: D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

puiNCiPtc: D.l Qualifications - The administrative/supervisory staff is qualified to administer 
the vocational home economics education program. 



criterion: D.1.1 Education /Experience - The administrative/supervisory staff has the 
educational preparation (preservice or inservice) and/or experience 
necessary to administer the program. 



indicators: D.l. 1.1 The adminiscracive/supervisory staff has at 

least a master's degree. (Must also meet the 
requirements of Quality Indicators D.l. 2.1 and 
D. 1.2.2.) 


TD 


fl 

S(/> 


i 


COMMENTS 










D.l. 1.2 The administrative/supervisory staff has at 
least three years teaching experience in a 
vocational home economics education program. 










D.l. 1.3 The administrative/supervisory staff has at 
least three years experience as an adviser 
of a local FHA/HERO chapter or vocational home 
economics education student organization 
chapter. 










D.1.1. A The administrative/supervisory staff has had 
educational preparation to administer both 
consumer and homemaking education and occu- 
pational home economics education instructional 
programs. 

Qmmy Indkutof contlno»d 
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D.1.1.5 The administrative/supervisory staff has had 
educational preparation to direct program 
planning and development. 










D.1.1.6 The administrative/supervisory staff has had 
educational preparation to direct program 
evaluation. 










D.1.1.7 The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of vocational education. 










D.1.1.8 The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of home economics education. 










D.1.1.9 The administrative/supervisory staff has had 
educational preparation and experience in 
integrating Future Homemakers of America or 
vocational home economics education student 
organizations into the program^ 










D. 1.1. 10 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
with various abilities. 










D. 1.1. 11 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for disad- 
vantaged persons. 
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D. 1.1, 12 The administracive/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
who have handicapping conditions. 




'O 
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D. 1.1. 13 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
from economically depressed areas or areas 
with high rates of unemployment. 










D. 1.1. 14 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
from various cultures. 










D. 1.1. 15 The administrative/supervisory staff has had 
educational preparation or experience to 
direct the design and implementation of 
instructional programs which eliminate sex 
bias and sex stereotyping. 










D. 1.1. 16 The administrative/supervisory staff has had 
educational preparation or experience to 
initiate and direct instructional programs 
which address current and future societal 
concerns as related to consumer and homemaking 
education and occupational home economics 
education offerings. 

Quamy IncMcMort contmuad 
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D. 1.1.17 The adminiscracive/supervisory staff has had 
educational preparation or experience in 
managing the financial responsiblities of the 
vocational home economics education program. 


i! 


■9 
% 

is 


If 

UN/) 












D. 1.1. 18 The administrative/supervisory staff has had 
educational preparation or experience in 
providing leadership for promoting the 
vocational home economics education program 
through public relations activities. 










D. 1.1. 19 The administrative/supervisory staff has had 
educational preparation or experience in 
directing the formation and utilization of 
advisory councils. 










D. 1.1.20 The administrative/supervisory staff has had 
educational preparation or experience in 
interpreting legislation and policies affecting 
vocational home economics education. 










D. 1.1.21 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, conducting, and evaluating inservice 
education programs to meet the needs of 
vocational home economics education staff. 










D. 1.1. 22 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, developing, implementing, and 
evaluating vocational home economics education 
curriculum. 

OucMty Indicator* coot Inuad 
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D. 1.1. 23 The administrative/supervisory staff has had 

educational preparation in management theories 
and practices . 


li 


ll 
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D. 1.1. 24 The administrative/supervisory staff has had 
educational preparation or experience in 
supervision of personnel. 










D. 1.1. 25 The administrative/supervisory staff has had 
educational preparation or experience in 
planning facilities and selecting equipment. 
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STAMOAM): D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

PHiwciPtc: D.l Qualifications - The administrative/supervisory staff is qualified to administer 
the vocational home economics education program. 



cwterion: D.1.2 Cert i ficat ion/ Licensing/Credent ialing - The administrative/supervisory staff 
meets state certif icat ion/ ii censing/credentialing requirements for vocational 
home economics education . 



^SSiSi^TOfiS: D.l. 2.1 The adminlscraclve/supervisory staff has a 

vocational teaching certificate/license/ 
credential in consumer and homemaking education 
and/or occupational home economics education. 
(Must also meet the requirements of Quality 
Indicators D.l. 1.1 and D.l. 2. 2.) 




-0 

is 


i 


COftiMENTS 










D.l. 2. 2 The administrative/supervisory staff has a 
cernif icate/license/credential for the 
administrative/supervisory staff position. 
(Must also meet the requirements of Quality 
Indicators D. 1.1.1 and D.l. 2.1.) 










D.l. 2.3 The administrative/supervisory staff who has 
a temporary certificate/license/credential is 
actively involved in obtaining credentials for 
the administrative/supervisory position. 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STANOAM): D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

prihcipie: D.2 Responsibi li t ies - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 

criterioh: D.2.1 Management - The administrative/supervisory staff manages the vocational home 
economics educat ion program. 



QUALITY 

INOICATOBS: D. 2.1.1 The adminiscracive/supervisory scaff 

coordinaces Che organizacion and ucilizacion 
of an advisory council(s). 




•o 


i 


COMMENTS 










D. 2.1.2 The adminiscracive/supervisory sCaff facili- 

Caces Che developmenc of Che philosophy of Che 
vocacional home economics educacion program. 










D. 2.1.3 The adminiscracive/supervisory sCaff direccs 
Che developmenc and implemencacion of 
curriculum based upon scace guidelines and 
policies. 










D.2.1.^ The adminiscracive/supervisory sCaff conduces 
sice visics Co local schools. 

Ouallty Indicators cont)ni>«d 
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D.2.1.5 The adminiscracive/supervisory staff facili- 
caces articulation of instructional programs 
among educational levels (elementary, middle/ 
junior high, high school, postsecondary , adult, 
and college/university). 




* 

ll 
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- 


D.2.1.6 The administrative/supervisory staff facili- 
tates articulation among vocational home 
economics education program offerings. 










D.2.1.7 The administrative/supervisory staff manages 
the financial aspects of the vocational home 
economics education program. 










D.2.1.8 The administrative/supervisory staff develops 
and implements reporting procedures. 










D.2.1.9 The administrative/supervisory staff verifies 
that reports are accurate and complete. 










D. 2.1. 10 The administrative/supervisory staff maintains 
files of vocational home economics education 
program records and reports, such as financial 
records and inventories. 










D. 2. 1.11 The administrative/supervisory staff meets 
deadlines when completing and filing 
vocational home economics education program 
reports. 

Quality Indicators contlnuad 
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D.2,1,12 The adminis traclve/supervisory scaff assises 
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D. 2.1.13 The administrative/supervisory staff makes 

recommendations for the purchase of equipment. 










').2.T-Ti THp aHmi n"! r r;? t" ■{ VP / qi m pr cn c^aff mnb-oc 

recommendations concerning staff employment. 










D, 2. 1.15 The administrative/supervisory staff manages 
^ the planning, implementation, and evaluation 
of inservice education programs for the 

VOCatiOnAl VimnP Pfonom"! o/1lmnf'^r*« of*-*!*!* 










D, 2.1.16 The administrative/supervisory staff 

coordinates and articulates activities 
among FHA/HERO chapters and/or vocational 
home economics education student organization 
chapters . 










D. 2. 1.17 The administrative/supervisory staff makes 

recommendations for annual and five-year plans 
for the vocational home economics education 
program. 










D. 2. 1,18 The administrative/supervisory staff utilizes 
the current national taxonomy codes for 
vocational education instructional programs 
in administering the vocational home economics 
education program. 
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D. 2. 1.19 The administracive/supervisory staff approves 
continuing education activities for vocational 
home economics education staff participation 
and compensation. 
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SMNOARO: 



D Administ rative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism. 

D.2 Responsibilities - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 



cmtcmion: D . 2 . 2 



Evaluation ^ The administrative/supervisory staff has responsibility for 
directing evaluation activities. 



kTOnS: 



ERIC 



AOMMISTRAnVE/SUPERVISORY STAFF 



D. 2.2.1 The administrative/supervisory staff conducts 
a formal self-evaluation of professional 
performance at least once a year. 


ll 


ll 
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D.2.2.2 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other 
criteria when conducting the self-evaluation 
of professional performance. 










D. 2.2.3 The administrative/supervisory staff utilizes 
the results of the self-evaluation of 
professional performance to improve the 
administration of the vocational home economics 
education program. 










D.2.2.4 The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance at least once a year (when staff 
evaluation is a part of the administrative/ 
supervisory staff job description). 
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D.2.2.5 The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance utilizing a variety of techniques 
(when staff evaluation is a part of the 
administrative/supervisory staff Job descrip- 
tion) . 






i 


rrmmmi 










D.2.2.6 The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance according to local, state, and 
national standards and other stated objectives 
and/or criteria (when staff evaluation is a 
part of the administrative/supervisory staff 
job description) . 










D.2.2.7 The administrative/supervisory staff utilizes 

the results of the staff performance evaluation 
to improve the vocational home economics 
education program. 










D.2.2.8 The admirtistrative/supervisory staff plans 

and/or directs the evaluation of the vocational 
home economics education program. 










D.2.2.9 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other criteria 
when planning and/or directing the evaluation 
of the vocational home economics education 
program. 

QyiMty MIcalM cofUlnutd 
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D. 2.2. 10 The administrative/supervisory staff directs 
the revision of the vocational home economics 
education program based on results of the 
evaluation. 


i! 
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D.2.2.11 The administrative/supervisory staff utilizes 
the results of the program evaluation to 
determine goals for the vocational home 
economics education program which become a 
part of the annual or five-year plans. 










D. 2.2. 12 The administrative/supervisory staff plans 
and/or directs evaluation of curriculum at 
least every three years. 










D. 2.2. 13 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other 
criteria when planning and/or directing the 
curriculum evaluation. 










2.2.14 The administrative/supervisory staff directs 

the revision of the curriculum based on results 
of the evaluations. 










D. 2.2. 15 The administrative/supervisory staff reports 
the results of the vocational home economics 
education program evaluation to persons in 
policymaking positions. 
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STANOAiu): D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics educat ion program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism, 

principle: D,2 Responsibiliti es - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 



cwterion: D . 2 . 3 



Public Relations - The administrative/supervisory staff directs the 
interpretation of vocational home economics education by establishing an 
ongoing public relations program. 



OUAtPTY 

iNOICATOfiS: D.2.3.1 The administrative/supervisory staff facili- 
tates the use of a variety of techniques to 
interpret the vocational home economics 
education program. 


ll 
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D.2,3.2 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in 
various educational settings. 










D. 2.3.3 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in the 
community. 










D. 2.3.4 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to policymakers, 
such as board of education members and 
legislators . 
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ADMINISTRATIVE/SUPERVISORY STAFF 



amNOAM): D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program 
has responsibility for managing the prograin, and exhibits professionalism. 



pnmcmxi D.3 Professionalism - The administrative/supervisory staff exhibits pre f essionali 



sm, 



Cwtiwom: D.3.1 Professional Conduct - The administrative/supervisory staff exhibits professional 
conduct . 
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D.3. 1.1 


The administrative/supervisory staff adheres 
to codes of ethics for vocational home 
economics educators and the education pro- 
fession. 










D.3. 1.2 


The administrative/supervisory staff communi- 
cates and cooperates with persons In the 
education system. 










D.3.1. 3 


The administrative/supervisory staff communi- 
cates and cooperates with persons In the 
community. 










D.3. 1.4 


The administrative/supervisory staff follows 
established lines of authority In expressing 
needs or concerns. 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STAMOAW): D Administ rat Ive/Supervlsory Staff — The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

mwiCiPtE: D.3 Professionalism — The administrative/supervisory staff exhibits professionalism, 



cmrcfiioii: D.3. 2 Continuing Education Activities - The administrative/supervisory staff 
participates m continuing education activities. 



QUAin 
INOACA^ 



mr 

irons: 



D.3. 2.1 The adminls cracive/supervisory staff partici- 
pates in at least one college course, inservice 
activity , workshop , seminar , or training 
program each year in order to update profes- 
sional and technical knowledge in vocational 
home economics education or administration/ 
supervision . 



D.3. 2. 2 The adminis trative/supervlsory staff actively 
seeks new knowledge and ideas by reading 
professional publications. 



SCO 



COMMENTS 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STANOARO: 



principle: 



Administrative/Supervisory Staff - The administrative/supervisory staff of a 
vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

D.3 Professionalism - The administrative/supervisory staff exhibits professionalism, 



criterion: D . 3 . 3 



Professional Organization Activities - The administrative/supervisory staff 
is involved in professional organization activities. 



iNiKfcATOWS: D.3,3.1 The administrative/supervisory staff maintains 

annual membership in at least one vocational 
education professional organization , 


ll 
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D.3.3.2 The administrative/supervisory staff attends 
meetings of at least one vocational education 
professional organization each year. 










D.3.3.3 The administrative/supervisory staff partici- 
pates annually in a vocational education 
professional organization by serving as an 
officer or copnittee member, by influencing 
legislation and policies, or by promoting the 
profession through public relations. 










D.3.3.4 The administrative/supervisory staff partici- 
pates each year in at least one professional 
organization related to home economics or 
administration/supervision in addition to ' 
vocational education professional 
organizations . 
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Stond^dTbpIc E. INSTRUCTIONAL STAFF 

The instructional staff is defined as the 
personnel directly responsible for teaching in 
the vocational home economics education program. 
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INSnnxmONAL STAFF 



E f?t"/ instructional staff of a vocational home economics education 

program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism 



E.l Qualifications - The instructional staff i 
program. 



s qualified to conduct the instructional 



cminiON: E.1.1 Education - The instructional staff has the preservice and inservice education 
necessary to conduct the instructional program. 



OtMLfTY 

INOCATOm: E. 1.1,1 The instructional staff has at least a 

bachelor's degree. (Must also neet the 
requirement of Quality Indicator E. 1.2.1.) 


ii 
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E.1.1. 2 The instructional staff has had college 

preparation in all areas of home economics: 
(1) child development; (2) clothing and 
textiles; (3) consumer education; (A) family/ 
individual health; (5) family living and 
parenthood education; (6) food and nutrition; 
(7) home management (including resource manage- 
ment); and (8) housing, home furnishings, and 
equipment. 










E. 1.1.3 The instructional staff has had college 

preparation to work with middle/junior high 
school students. 
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P* 1 1 A Thp ^ n Q ^ "1 nnjil <^^Aff Ha4 had educational 

preparation in planning techniques and 
organizational procedures. 


ti 
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E.1.1.5 The instructional staff has had educational 

preparation to implement the curriculum through 
a variety of teaching strategies. 










P 1 1 THp S nQ f" t"i 1 p f" S nnn 1 Qt"aFF HaQ harl pdiipat"4 nnal 

preparation in evaluation techniques. 










E.1.1.7 The instructional staff has had educational 

r)T"pr)aT"at "1 nn tn P#l^aK^^Qh anri utilize Drocedures 

for discipline which assist in creating a 
positive learning environment. 










F 1 1 ft Thp "1 n Q t T"!i p t "1 nnal Qtaff Haq had ediicat lonal 

preparation in the history and philosophy of 
vocational education. 










F 1 1 Q The ^ nQtmr t ^ nna 1 Qtaff Haq had ediicatlnnal 

preparation in the history and philosophy of 
home economics education. 










E. 1.1. 10 The instructional staff has had educational 

preparation to integrate FHA/HERO chapters into 
the instructional program. 










E. 1.1. 11 The instructional staff has had educational 

preparation to work with students with various 
abilities. 
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E. 1.1. 12 The instructional staff has had educational 

preparation to work with disadvantaged students. 


ii 
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E. 1.1. 13 The instructional staff has had educational 
preparation to work with students who have 
handicapping conditions. 










E. 1.1. 14 The instructional staff has had educational 
preparation to work with students from 
economically depressed areas or areas of high 
rates of unemployment. 




> 






E. 1.1. 15 The instructional staff has had educational 

preparation to work with students from various 
cultures. 










E. 1.1. 16 The instructional staff has had educational 
preparation to eliminate sex bias and sex 
stereotyping. 










E. 1.1. 17 The instructional staff has had educational 
preparation to address current and future 
societal concerns^ such as energy education/ 
management » school-age parents » nutrition 
education > consumer education > and others 
as appropriate for the community. 










E.1.1.18 The instructional staff has had educational 
preparation to manage the financial responsi- 
bilities of the teaching assignment. 
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E,l»l,19 The instructional staff has had educational 
preparation to assist students in planning 
and conducting extended learning experiences 
beyond the classroom (in home and/or community) • 


i 




ll 




COMMENTS 










E. 1,1 ,20 The instructional staff has had educational 

preparation to work with parents/guardians in 
meeting needs of students and improving local 
curriculum. 










E. 1.1. 21 The instructional staff has had educational 
preparation to promote the vocational home 
economics education program through public 
relations activities. 










E. 1.1. 2 2 The instructional staff has had educational 
preparation to form and utilize an advisory 
council . 










E. 1.1. 23 The instructional staff has had educational 

preparation to interpret and influence local, 
state, and national legislation and policies 
affecting vocational home economics education. 










E. 1.1. 24 The instructional staff has hcd educational 
preparation for teaching basic skills, such 
as reading, writing, and computation, in the 
content area. 










E. 1.1. 25 The instructional staff has had educational 
preparation to supervise student teachers 
before one is assigned. 
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0j{j{e>toig4 oAe po/ot OjJ ihz mlddZz/ juyiLo/i high aon6im2A and 
hommiking zduccutLon irUtAucitionaJi pKog^jom, 

E, 1,1.26 The instructional staff responsible for outreach 
uLLcLXi\\^o nas naa eaucauxonajL preparation co 
assess community needs. 


|i 
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E. 1.1.27 The instructional staff responsible for outreach 
offerings has had educational preparation to 
organize, manage, and evaluate a program of 
these offerings. 
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INSTmJCnONAL STAFF 



E Instructi onal Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

wiMC»u: E.l Qualif icat ions - The instructional staff is qualified to conduct the instructional 
program. 



cmTCRiON: E.l. 2 Certif icat ion/Licensing/Credentialing - The instructional staff meets state 
oertiiication/licensing/credentialing requirements. 



Sl^^TOHS: E.l. 2.1 The instructional staff has a vocational home 

economics education teaching certificate/ 
license/credential for the specific teaching 

assignment. iMllAt nlQO moo^ ^Vto vontdvofnon^ 

of Quality Indicator E. 1.1.1.) 


li 


li 




COMMNTS 










E.l. 2. 2 The instructional staff who has a temporary 
certificate/license/credential is actively 
involved in obtaining a credential for the 
teaching assignment. 










E. 1.2.3 The instructional staff of middle/ junior high 
consumer and homemaking education programs 
designed specifically for the disadvantaged/ 
handicapped has an additional certificate/ 
license/credential for teaching those students. 
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MSTmjCnONAL STAFF 



^ Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

E.2 Responsibilities - The instructional staff facilitates learning, manages the 
instructional program, a;»sumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

crnnmm E.2.1 instruction - The instructional staff facilitates learning through instructional 
activities. 



E.2.1.1 The instructional staff assists in developing 
and revising the local curriculum, based upon 
state and national curriculum guides. 


il 
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E.2.1.2 The instructional staff utilizes local 
curriculum guides and policies. 










E.2.1.3 The instructional staff assumes responsibility 
for planning, organizing, and conducting 
instruction. 










E.2.1.4 The instructional staff adapts instruction to 
meet the needs of all students. 










E.2.1.5 The instructional staff organizes and advises 
an FHA/HERO chapter as an integral part of the 
instructional program. 










E.2.1. 6 The instructional staff initiates and makes 
parent/guardian contacts. 
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E.2.1.7 The instructional staff assists students In 
planning and conducting extended learning 
experiences beyond the classroom (in hofse 
and/or connunity). 


il 

iJ 


It 
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E.2.1.8 The instructional staff proaK>tes articulation 
of consumer and homcmaking education 
instructional programs among educational 
levels (elementary through adult). 










E.2.1.9 The instructional staff promotes articulation 
of the vocational home economics education 
program offerings. 










E. 2. 1.10 The instructional staff facilitates learning of 
students with special needs by serving on the 
coBBiittee which reviews those students for 
admission to and dismissal from each offering. 










Compt^Xo. thz ioltxMing QaatUy Jndicatox only oatA^ach 
oiicAlngs OAz p<vU 0(5 the. middtt/juniox kcgh conAtmtn. and 
homejnakbtg zdaaition in6tAu(itionat pftogAom. 

E. 2.1.11 The instructional staff responsible for outreach 
offerings initiates and conducts offerings as 
ni^eded by the community. 
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MsrmicnoNAL staff 



tnmtm: E Instructi onal Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

pmcmu: E.2 Responsibilities - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

cwnnioii: E.2.2 Management - The instructional staff manages the instructional program. 



QuflNty 



E. 2.2.1 The instructional staff organizes and utilizes 
an advisory council. 


i; 
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COMUNTS 










E. 2.2.2 The instructional staff develops the philosophy 
utilizing suggestions from the advisory council. 










E. 2.2.3 The instructional staff manages the financial 
aspects of the teaching assignment. 










E. 2.2.4 The instructional staff maintains a file of 
departmental records and reports » such as 
minutes of advisory council meetings and 
inventories. 










E. 2.2.5 The instructional staff meets deadlines when 
completing and filing reports. 










E.2. 2. 6 The instructional staff selects and obtains 
instructional materials and supplies. 

tOOtttllMMd 
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E.2^2.7 The instructional staff makes and prioritizes 
recommendations for the purchase of equipment 
at least once a year. 


J 
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E.2.2.8 The instructional staff organizes, maintains, 
and inventories instructional supplies, 
materials, and equipment. 










E.2.2.9 The instructional staff arranges and maintains 

the classroom setting to provide a safe environ- 
ment which is conducive to learning. 










E. 2. 2.10 The instructional staff establishes and utilizes 
procedures for discipline which assist in 
creating a positive learning environment. 










Complztz thz ioltomng QuatUy JndicjoutoK onlij li oiuOizaah 
o{^{^^Aing6 oAz pa/U ihz middZz/juyiioK lUgh con^umeA and 
hom^jmkLng zduccution in6tAaaXA.0KaJi pKog^im. 

E. 2. 2.11 The instructional staff responsible for outreach 
offerings establishes and utilizes procedures 
for conducting offerings in cooperation with 
school and community groups. 
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INSTRUCTIONAL STAFF 



tnnoANO: E Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

pnmcmJi: E.2 Responsibilities - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

CmtchiOn: E.2.3 Evaluation - The instructional staff assumes responsibility for evaluation. 



Sl^^TOftS: E.2. 3.1 The instructional staff conducts a formal self- 
evaluation of professional performance at least 
once a year. 


l| 
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E.2.3. 2 The instructional staff utilizes local, state, 

and national vocational home economics education 
standards and other criteria when conducting 
self-evaluation of professional performance. 










E. 2.3.3 The instructional staff utilizes the results of 
the self-evaluation of professional performance 
to improve instruction. 










E. 2.3.4 The instructional staff evaluates students 
through a variety of techniques. 










E.2. 3. 5 The instructional staff evaluates student 
progress on a continuous basis • 

Qu«my MIcMof* contmuad j 
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E. 2.3.6 The instructional staff evaluates student 
progress according to stated behavioral/ 
performance objectives. 
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E.2.3.7 The instructional staff utilizes the results of 
the evaluation of student progress to improve 
instruction. 










E.2.3.8 The instructional staff conducts evaluations of 
curriculum as each offering is taught. 










E.2.3.9 The instructional staff conducts in-depth 

evaluations of curriculum at least every three 
years. 










E.2.3.10 The instructional staff revises the curriculum 
based on results of the evaluation. 










E.2.3.11 The instructional staff conducts an evaluation 
cf instructional materials and equipment at 
least once a year. 










E.2.3.12 The instructional staff makes recommendations 
for improving instructional materials and 
equipment based on results of the evaluation. 










E. 2.3.13 The instructional staff participates in 

c vdj.ud L J.UU9 uL Lne ins L rucc lona JL program. 










E. 2.3.14 The instructional staff revises the instructional 
program based on results of the evaluation. 

QuaMy NidicalOfS coiMlnuad 
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Complztz thz {^oJUoi^xLng QuatUy JndicatoK only out/izach 

homwakinQ zducjouUon iyUitAaoXXonaZ pKOQKom. 

E. 2. 3.15 The instructional staff responsible for outreach 
offerings conducts an evaluation of the offerings 
in relation to identified community needs at 
least once a year. 
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MSTRUCnONAL STAFF 



^ Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

Responsibilities - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

^-2-4 Public Relations - The instructional staff interprets vocational home economics 
eaucation by establishing an ongoing public relations program. 



COMMiNTS 



E.2.4.1 The instructional staff utilizes a variety of 
techniques to interpret the vocational home 
economics education program. 



E.2.4.2 



E.2.A.3 



The instructional staff interprets the 
vocational home economics education program 
to persons In various educational settings. 



The Instructional staff Interprets the 
vocational home economics education program 
to persons in the community (parents/ guardians, 
business /Indus try persons, and others). 



E.2.A.A The instructional staff Interprets the 

vocational home economics education program 
to policymakers, such as board of education 
members, legislators, and members of the 
local government. 





MSrmiCnONAL STAFF 



mmmo: E instructional Staff - The instructional staff of a vocational homf: economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

mmcmM: E.3 Professionalism - The instructional staff exhibits professionalism. 



Cmiwon: E.3.1 Professio nal Conduct - The instructional staff exhibits professional conduct. 



SSSl^TOM: £«3.1.1 The instructional staff adheres to locals state » 

and national codes of ethics for vocational 
home economics educators and the education 
profession • 


l! 

mm 
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E.3.1.2 The instructional staff comnunicates and 

cooperates with persons in the school and the 
school district (students » staff, other 
instructors, counselors, and administrators)* 










E.3. 1.3 The instructional staff communicates and 
cooperates with persons in the community 
(parents/guardians, business/ industry persons, 
and others) . 










E.3. 1.4 The instructional staff participates in school 
and community activities in addition to those 
directly related to the teaching assignment. 










E. 3.1.5 The instructional staff follows established 
lines of authority in expressing needs or 
concerns. 
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INSTRUCTIONAL STAFF 



STANOANO: E Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 



E-3 Professionalism - The instructional staff exhibits prof essionali 



sm, 



cwtirioh: E.3.2 Continuin g Education Activities - The instructional staff participates in 
continuing education activities. 



ojMtmr « T o 1 

INOICATOfIS: E.3.2.1 The instructional staff participates in at least 

one local, state, or national inservice activity, 
workshop, seminar, or training program each 
year in order to further professional develop- 
ment in vocational home economics education or 
middle/junior high education. 


Standard 






COMMENTS 










E.3.2. 2 The instructional staff updates professional 
and technical knowledge by taking college 
courses relating to vocational home economics 
education or education during each three-year 
period of employment. 










E.3.2. 3 The instructional staff actively seeks new 
knowledge and ideas by reading professional 
publications. 
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INSTRUCTIONAL STAFF 

twiOAW): E Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

mmcmj^: E.3 Professionalism - The instructional staff exhibits professionalism. 



cmtmKm: E.3. 3 Professional Organization Act ivities - The instructional staff is involved 

in prof essional organization activities. 



SSi^bAK^ E.3. 3.1 The instructional staff maintains annual 

membership in at least one vocational education 
professional organization. 


It 
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E.3. 3. 2 The instructional staff attends local, state, 
and/or national meetings of at least one 
vocational education professional organization 
every three years. 










E.3. 3.3 The instructional staff participates annually 
in a vocational education professional 
organization by serving as an officer or 
committee member, by influencing legislation 
and policy, or by promoting the profession 
through public relations. 










E.3. 3.4 The instructional staff participates each year 
in at least one professional organization 
related to home economics educi\tion in addition 
to vocational education professional organiza- 
tions. 
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StandMd Topic F. INSTRUCTIONAL PROGRAM 



The instructional program is defined as consumer 
and homemaking education offerings or occupational 
home economics education offerings at each 
educational level. 
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INSTRUCTIONAL PROGRAM 

SJMmAM: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



pnmciPix: F.l Offerings - The instructional program is composed of offerings designed to prepare 
middle/junior high school students for the occupation of homemaking. 



cumi^iON: F.1.1 Ty^es - The instructional program is composed of comprehensive offerings 
wnich are exploratory in nature. 



S«yK^S: F.1.1. 1 The InsCrucdonal progra. Includes comprehensive 

consumer and homemaking education offerings which 
are comprised of study in all areas of home 
economics: (1) child development; (2) clothing 
and textiles; (3) consumer education; (4) family/ 
Individual health; (5) famly living and parent- 
hood education; (6) food and nutrition; (7) home 
management (including resource management) ; and 
(8) housing, home furnishings, and equipment. 




•1 
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F»l.l,2 The Instructional program Is exploratory In 

nature and emphasizes development of positive 
self-concepts; understanding personal growth and 
development; and relationships with peers and 
family members in becoming contributing members 
in the home, school, and community ♦ 
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ComploXz thz (^oltowing QuatUij IndLoxitoK only ^ outAzach 
o^QAing^> oAz poAt thz middlz/ juriioK kigh coMumoA and 
homOMiizlng zducation in^tAuctionat pAogAam, 

F,1.1.3 The instructional program provides outreach 
offerings, utilizing home, school, and/or 
community facilities, to meet the special needs 
of youth and adults. (See definition of 
outreach offerings in Handbook.) 
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INSTRUCTIONAL PROGRAM 

mmsmo: F Instructi onal Program - The instructional program reflects the local vocational 
home economics education philosophy through its offerings and structure. 



HiiNCm: F.l Offerings^ The instructional program is composed of offerings designed to 
prepare middle/ junior high school students for the occupation of homemaking. 



CUmniON: 



Number and Length - The instructional program is composed of offerings 
of various lengths . 



iTOflS: 



INSTRUCTIONAL PROGRAM 
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F. 1.2.1 The instructional program includes a minimum 
of one 12-week comprehensive offering of an 
exploratory nature. 


ll 
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ComploXz thz f^olto^ng QuatUy JncLiacutoK only 1^ oiUAzaah 
0(J(JeAcng4 oaz paxt thz mlddtz/junioH. high aoruumoA and 
hommaking zducation iMtAuctionol pH.ogH.am. 

F.1.2.2 The Instructional program includes outreach 
offerings of sufficient number and length to 
meet the special needs of youth and adults in 
the community. 
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MSTRUCTKMAL PROGRAM 



F Instructional Program - The instructional program reflects the local vocational 
home economics education philosophy through its offerings and structure. 



HHiiCiKi: F.2 Structure - The instructional program is structured to insure that the needs 
of fc;tudents are met. 



F.2.1 Staff - The instructional program is structured to insure that a sufficient 
number of teachers and administrators/supervisors is employed to meet the 
needs of students. 



mm: F. 2.1.1 



F. 2.1.3 



The instructional program is structured to 
insure that the number of teachers employed 
complies with state guidelines in order to 
meet the needs of students. 



F.2. 1.2 The Instructional program is structured to 

insure that in a department having more than 
one vocational home economics education 
teacher » one of those teachers is designated 
as chairperson. 



The instructional program is structured to 
Insure that a local vocational home economics 
education administrator/supervisor is employed 
when state guidelines requiring such a position 
are met . 
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Compl^z thz (^oZZoL^ing QuatUy TndicjcUoA, only outAzaah 
OjJjJe/u.ng4 oaz pcuU thz middtz/ junior fvLgh aoruxmZA and 
homzmalUng zducaXxon inMAuctionaJL p^xogfum. 

F.2.1.4 The instructional program is structured to insure 
that instructional staff is specifically employed 
to conduct outreach offerings when the offerings 
are a part of the middle/junior high consumer and 
homemaking education instructional program. 
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INSTRUCTIONAL PROGRAM 



SUMOAMO: F Instructional Program — The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



mmcmj^: F.2 Structure — The instructional program is structured to insure that the needs of 
students are met. 



CMTtniON: F.2. 2 Schedule - The instructional program is structured to insure that teachers 
have sufficient time to meet the needs -of students. 



SSBl^TOVlS: F.2. 2.1 The instructional program is structured to 

Insure that each teacher has released time of 
at least one class period each day for planning 
and preparation of classes. 


mm 
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F.2. 2. 2 The instructional program is structured to 

Insure that teachers who have responsibility 
for conducting site visits to supervise 
extended learning experiences have released 
time of at least one class period each day (in 
addition to the regular planning period). 










F.2. 2. 3 The instructional program is structured to 
insure that in a department having four or 
more vocational home economics education 
teachers, the chairperson is provided additional 
released time of at least one class period each 
day (in addition to the regular planning period) 
for managerial responsibilities. 
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INSTRUCTIONAL PROGRAM 



F Instructional Program - The instructional program reflects the local vocational 
home economics education philosophy through its offerings and structure. 



pnmcmtz: F.2 Structure - The instructional program is structured to insure that the needs 
of students are met . 

cwiemon: F.2.3 Populations Served - The instructional program is structured to insure 

that students who qualify for and who can benefit from the program have 
access to offerings. 
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F. 2.3.1 The instructional program is accessible to 

students who meet the prerequisites established 
by local and state education agencies for 

^ It U ^ Cl It v.. ^ JLLIUIJ CcHmII 9 ^ Cl.. JL ^ Jl I.. ULLcf^JLllE* 
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F.2.3. 2 The Instructional program is accessible to both 
males and females. 










F. 2.3.3 The instructional program is accessible to 
students with various abilities. 










F. 2.3.4 The instructional program is accessible to 
students from various cultures. 










F. 2.3.5 The instructional program is accessible to 
students with handicapping conditions who 
quality for and who can safely benefit from 
each specific offering. 

oontlniMd 
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F.2.3.6 The instructional program is accessible to 

students* who are identified as disadvantaged. 
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F. 2.3.7 The instructional program is accessible to 
students who are identified as being from 
economically depressed areas or areas with 
high rates of unemployment. 










F.2,3.8 The instructional program is accessible to 

school-age parents present in the middle/junior 
high school setting. 










Comptz^tz thz (iOtlOi^ng OuatLtij Indicatox only oiitAzach 
o^QA^ing6 oAz panX thz middZz/ju>Uox kigh con^iumx cDxd 
homzmaking zducation A^>i6tAacXU,on(it pA,ogAam. 

F.2.3.9 The instructional program is accessible through 
outreach offerings to youth and adults in the 
community having special needs, such as , but not 
limited to: the aged, young children, school- 
age parents, single parents, handicapped persons, 
educationally disadvantaged persons; programs 
connected with health care delivery systems; 
and programs providing services for courts and 
correctional institutions. 











INSTRUCTIONAL PROGRAM MkMto/Jr.HIgh Coimim^r and HofMmaking Education 

ERIC • iSu 9 isi 0 



INSTRUCTIONAL PROGRAM 

^ Instructi onal Program - The Instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

pnmcm^: f.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 

cwraiow: F.2. 4 Class Size - The instructional program is structured to insure that class size 
IS appropriate for each teaching/learning situation. 



INOiCATOfIS: 



F. 2.4.1 The instructional program is structured to insure 
that the number of students in each instructional 
setting does not exceed the number for which it 
is designed and equipped. 



2.4.2 The instructional program is structured to insure 
that the number of students in each offering does 
not exceed the number for which instructional 
supplies and materials are provided. 



F.2.4.3 The instructional program is structured to insure 
that the number of students (including main- 
streamed students) in each offering does not 
exceed the number the teacher can effectively 
instruct and safely supervise. 
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aTANOAiU): F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



miNCi^c: F,2 Structure — The instructional program is structured to insure that the needs of 
students are met. 



cmTCniON: F.2.5 Evaluation - The instructional program is structured to insure that a 
continuous evaluation process is utilized for program improvement to 
meet the needs of students. 



!HoihSlt)fl$: F.2.5.1 The instructional program is evaluated at 

least every three years. 
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F.2,5.2 The instructional program is evaluated by the 
vocational home economics education staff and 
advisory council. 










F. 2.5.3 The instructional program is evaluated 

utilizing local and state plans for vocational 
education. 










F. 2.5.4 The instructional program is evaluated 

utilizing local, state, and national standards 
for vocational home economics education 
programs. 










F, 2.5.5 The instructional program is revised when a 
need is indicated by the results of the 
evaluation. 
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CURRICUUJM 



ERIC 



The curriculum is defined as that portion of 
the instructional program which identifies the 
content of the offerings and the plan for 
instruction. 



1S6 



CURRICULUM 

STANOAHO: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
iocai vocational home economics education philosophy. 

pniNCiptc: G.l Development - The curriculum is developed utilizing various sources to prepare 
middle/junior high school students for the occupation of homemaking. 



CfWTiRKJw: G.1.1 Sources - The curriculum is developed utilizing suggestions and informati 



from various sources 



Lon 



QUALITY 

lNOK:ATOfis: C.1.1.1 The curriculum is developed utilizing local, 

sCaCe, and national consumer and homemaking 
education curriculum materials. 
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C,l,1.2 The curriculum is developed utilizing 
suggestions from the advisory council. 










C.1.1.3 The curriculum is developed utilizing 

information about the needs, interests, 
and abilities of students. 










C.l.l.A The curriculum is developed utilizing 

information about the current and future 
needs of society. 










C.1,1.5 The curriculum is developed utilizing 

suggestions from middle/junior high school 
students in consumer and homemaking education 
classes. 

OuaNty MIcMorB continued 











CURRICULUM 



ERIC 



MMdWJr.High Contuimr and HomwrnOting Education 

1 o 



S-83 



QuiNty Iod«c«t0f« contk«Md 



G.1.1.6 
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The curriculum is developed utilizing 
information gained through parent/guardian 
contacts . 



G.1.1.7 



G. 1.1.8 



G.1.1.9 



The curriculum is developed utilizing 
follow-up data from students. 



The curriculum is developed utilizing 
data from evaluations of student progress, 



The curriculum is developed utilizing 
suggestions from teachers, counselors, 
and administrators/supervisors. 
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CURRICULUM 

tiMNOANO: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 



wuciKi; G.l Development - The curriculum is developed utilizing various sources to prepare 
middle/junior high school students for the occupation of homemaking. 

cmrtNiOM: G.1.2 Content - The curriculum is comprised of various components designed to 

prepare middle/junior high school students for the occupation of homemaking. 



OUALITY 

INOCATMS: G.l. 2.1 The curriculum is exploratory in nature and 

is based upon the following areas of vocational 
home economics education: (1) child develop- 
ment; (2) clothing and textiles; (3) consumer 
education (A) family/ individual health; (5) 
family living and parenthood education; 
C6) food and nutrition; (7) home management 
(including resource management) ; and (8) hous- 
ing » home furnishings, and equipment. 


It 
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G.l. 2. 2 The curriculum includes both short-term and 

long-term goals for the instructional program. 










G.l. 2. 3 The curriculum identifies general objectives 
for the instructional program. 










G.l. 2.4 The curriculum includes behavioral/performance 
objectives for each offering. 

Quiity IndlcAlon continued 
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G. 1.2.5 The curriculum includes objectives in each of 
Che domains of learning. 



G. 1.2.6 The curriculum reflects articulation of 
consumer and homemaking education 
instructional programs among educational 
levels (elementary through adult). 



G.1.2.7 The curriculum reflects articulation of the 
vocational home economics education program 
offerings . 



G.1.2. 



8 The curriculum includes FHA/HERO chapters as 
an integral part of the instructional program. 



G.1.2. 



9 The curriculum includes extended learning 
experiences beyond the classroom setting. 



G. 1.2.10 The curriculum includes consumer education 
as a part of each offering. 



G. 1.2.11 The curriculum is free of sex bias and sex 
stereotyping. 



G.1.2. 



12 The curriculum prepares middle/juniar high 
school males and females for the occupation 
of homemaking. 



G.1.2. 



13 The curriculum includes information about home 
economics careers as a part of each offering. 
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G. 1.2. 14 The curriculum includes information on topics 
based on current and future societal concerns, 
such as energy education/management, school-age 
parents, nutrition education, consumer education 
and others as appropriate for the community. 
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G. 1.2.15 The curriculum is adapted for students with 
various abilities. 



G. 1.2.16 The curriculum is adapted for students with 
handicapping conditions . 



G. 1.2. 17 The curriculum is adapted for students 

identified as being from economically depressed 
areas or areas with high rates of unemployment. 



G. 1.2.18 The curriculum is adapted for students 
identified as disadvantaged. 



G. 1.2.19 The curriculum is adapted for middle/junior 

high school students identified as school-age 
parents. 



G. 1.2. 20 The curriculum is adapted for students from 
various cultures. 
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G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 



G-2 Implementation - The curriculum is implemented through use of various strateeies 
and resources. ^ 

dWTtwow: G.2.1 strategies - The curriculum is implemented through use of various strategies. 
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QUALITY 

iNCiCATCms: G.2.1.1 The curriculum is Ijnplemented through a 

Variety of teaching techniques » including 
group and individual instruction. 
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G.2.1. 2 The curriculum is implemented through the 

use of techniques which are free of sex bias 
and sex stereotyping. 










G. 2.1.3 The curriculum is implemented through FHA/HERO 
chapter activities and projects. 










CompleXa thz ioUoiA^ing QaalUy JndicjoutoK only oatAzach 
o^^eA^g^ o/ie poAt tkz middta/juyUo^ Ugk corUmeA and 
^ hommaking education In^tmictlonal pKogfuxm. 

G.2.1. A The curriculum is implemented through outreach 
offerings which extend opportunities into the 
community when a need for an outreach program 
has been established. 
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CURRICULUM 

STANOMO: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 



PWNCiPtE: G.2 Implementation - The curriculum is implemented through use of various strategi 
and resources. 



egies 



cutTERiON: G.2.2 Resources - The curriculum is implemented through use of variou 



s resources 
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G.2. 2.1 The curriculum is implemented through use of 
a variety of audio-visual resources. 
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G.2.2. 2 The curriculum is implemented through use of 
a variety of printed resources. 










G.2. 2.3 The curriculum is implemented through use of 
resources which are free of sex bias and sex 
stereotyping. 










G.2. 2.4 The curriculum is implemented through use of 
a variety of community resources, such as 
guest speakers and field trips. 
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CURRICULUM 



STAmAKo: G Curriculum - The curriculum is developed . implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

wiMCiPte: G.3 Evaluation - The curriculum is evaluated by a systematic process utilizing 
suggestions from various sources. 



crithrion: G..3.1 Process - The curriculum is evaluated by a systematic process in order to 
meet the needs of middle/ junior high school students. 



OUALrTY 

INWCATORS: G.3. 1.1 The curriculum is evaluated in-depth at least 

every three years. 
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. J . 1 . 2 The cut' r i ni 1 tim ^ q ovaltint*o/4 
is taught. 










G.3. 1.3 The curriculum is evaluated utilizing local, 
state, and national standards for vocational 
home economics education programs. 










G.3.1.A The curriculum is revised when indicated by 
the results of the evaluation. 
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CURRICULUM 



STAHOARO: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect th« 
local vocational home economics education philosophy. 



PfliMCiPtE: G . 3 Eva 



luation - The curriculum is evaluated by a systematic process utilizing 

suggestions from various sources. ^ 



Cr.thrk)n: G.3.2 Sources - The curriculum is evaluated utilizing suggestions from various sources 
m order to meet the needs of middle/junior high school students. 



QUALITY 

iNOtCATORs: G.3.2.1 The curriculum is evaluated by the instructional 

staff utilizing suggestions from students as 
each offering is taught. 



G.3.2.2 The curriculum is evaluated by the vocational 
home economics education staff utilizing 
suggestions from the advisory council. 
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